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Slide 1: Introduction: Al's Impact on Professional Skills

® The Al Revolution: Al's growing influence across industries

® Transforming Workplaces: Automation and augmentation reshaping job
roles

® Changing Skill Demands: Adaptability, emotional intelligence, and
problem-solving becoming essential

] Rise of New Competencies: Data literacy, digital collaboration, and
human-Al interaction

®  Continuous Learning: The need for upskilling and reskilling in a
fast-evolving landscape




Slide 2: Technical Skills in an Al-Driven Workplace-

e Data Literacy:

o Understanding and interpreting data S KI L LS

o  Making data-driven decisions
e Al Collaboration: ECECT T
o  Working alongside Al systems LOADING ...
o  Blending human judgment with machine insights
e Digital Tools Proficiency:
o  Mastering Al-driven platforms and software
o  Using automation tools effectively
e Cybersecurity Awareness:
o  Protecting data in an increasingly digital environment
o  Understanding the basics of Al-related risks
e Continuous Learning:
o  Staying updated with new technologies
o  Constant upskilling and reskilling




Al's Strengths vs. Human Strengths

e Al: Handles data, automation, and repetitive tasks. @
e  Humans: Solve complex, unclear problems and make
ethical decisions.

Al provides data, but humans use critical thinking to make
smart decisions.

EXAMPLE

Al may recommend therapies in the healthcare industry
based on data trends, but human physicians still make the
final call after considering ethical issues, medical histories,
and their own intuition.




Creativity & Innovation in an Al World

Al's Role in Creativity

° Helps with Ideas:
o Al can offer ideas based on data and

trends.

o Handles repetitive tasks so you can
focus on being creative.

° Limitations:

o Al can’t create new ideas from
scratch.

o Al doesn’t understand or create
emotional content.
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Working with Al and Creativity

Let Al handle repetitive jobs so you can focus on
creative work. Example Al suggests designs; humans
refine and add unique features.

Human Creativity

° People come up with original ideas
that Al can't.

° Humans add emotions and personal
touches to their work.



Lifelong Learning & Adaptability

_ Learning Agility:

e Being able to use knowledge gained
from experiences in new situations

e Aswork evolves, adaptability is e Enables professionals to adapt to

essential new challenges but with swiftness
e Flexibleness is needed as a 1 e As Al progresses, being able to
S4

Adaptability as a Core Competency:

professional match it with our skills and learning

e Being open to change will grant skills is essential
to navigate shifts in industry
demands and technological . ) “4: disprz
advancements Lifelong Skill Development: mental agility
° The rapid development self-awareness people agility
of Al requires ongoing
-~ Iearnlng to stay relevant 5
e Professionals need to @ I stactors @,
constantly update their ~ of learning

skills to be able to adapt agility

to new technology and
tOOIS result agility

change agility



Conclusion

As we navigate an Al-dominant workplace, the landscape
of professional skills is always evolving. While Al excels in
efficiency and data analysis, human strengths such as
creativity, emotional intelligence, and leadership remain
irreplaceable. The integration of technical skills is
essential, but it is equally important to cultivate soft skills
that create collaboration and innovation.

Emphasizing lifelong learning and adaptability will
empower professionals to thrive in this changing
environment, ensuring they remain relevant and
competitive. By balancing Al's capabilities with human
attributes, we can create a future where technology
enhances our work, rather than replacing it.
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